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AGENDA

I N T R O D U C T I O N

S TA R T I N G  T H E  Y E A R

C O M M O N  T R E N D S

S C E N A R I O S

F I N A L  T I P S  &  TA K E A W AY S



INTRODUCTION

WHAT MAKES ME QUALIFIED TO STAND 
UP HERE TALKING TO YOU?



INTERESTING FIRST SEMESTER 
OR IS IT JUST ME?



IDENTIFYING CHALLENGES

▪ More questions than answers on education topics at the state 
level and federal level (i.e. layoffs, closures, funding, oversight, 
etc.)

▪ Managing board issues, personnel issues and student issues 

▪ For administrators, developing a system for documentation 
and training staff to do the same

▪ Issue spotting for administrators and board members, 
including civil rights issues, special education protections, Title 
IX requirements, etc.

▪ What other challenges can you identify?



COMMON TRENDS

W H AT ’ S  G O I N G  O N  W I T H  E V E RY T H I N G  G O I N G  O N ?



NAVIGATING SOCIAL MEDIA

1. Know your district’s 
newly-adopted cell 
phone policy.

2. Adhere to the policy for 
violations and follow the 
discipline prescribed.

3. If your district does not 
have a social media 
policy—most conduct on 
social media is covered 
by student conduct 
policies that already 
exist.

Social media outlets create issues that can affect 
the school environment. Let’s talk legal standards:

▪ When is it appropriate to discipline a student 
for social media activity?

▪ When should the district investigate issues that 
happen online?

▪ How much can the district control community 
members’ posts online?

▪ What about teachers’ posts? How much control 
do you have as an administrator to tell your staff 
to stop posting?



TITLE IX  IS  ABOUT ACCESS TO EDUCATION

Title IX also covers discrimination on the basis of sex in:

▪ Employment – Every person in a school is covered by 
Title IX protections. 

Common issues that come up concerning 
Title IX:

▪ Inappropriate cell phone use

▪ Social media harassment

▪ Unwanted photo communication

▪ Inappropriate advances

▪ Sexual misconduct

▪ Grooming



SPECIAL EDUCATION

June 2025: SCOTUS unanimously affirmed the rights of students 
with disabilities to access their education, ruling that they do 
not need to prove “bad faith or gross misjudgment” in order to 
pursue discrimination based on disability cases.

“Disability discrimination is often the result of indifference and 
carelessness, and the Supreme Court reaffirmed that 
discrimination, even if not motivated by malice, is illegal in 
schools. This ruling is a critical step toward ensuring that all 
students with disabilities receive the support to which they are 
legally entitled.”

What impacts does this change in standard create for our 
districts?



IPRA V.  FERPA

Inspection of Public Records Act (IPRA) – NM 
transparency law allowing access to records.

Families Educational Rights and Privacy Act (FERPA) 
– Federal law that protects student records from 
disclosure.

Both laws are used for records requests. However, 
what is important to remember is that student 
records are typically not public. So, you need to be 
able to recognize these requests and where these 
requests can be made in your district. 

Find out who your records custodian is.



NEW MEXICO CIVIL  RIGHTS ACT

On November 25, 2025, the Albuquerque Journal 
published an article titled, “Steady rise in state civil 
rights claims draws lawmakers’ attention”.

Here are the highlights: 

• In 2021, the law passed. 

• From 2022 to now, the rise in settlement payouts 
went from $6.3 million to nearly $33.4 million in 
2024. 

• The astronomical rise in settlement costs could 
potentially impact state education spending.

• This law has not been fully explored within our 
public schools. 

Source: https://www.abqjournal.com/news/article_a36b8e54-29a3-40dc-b58f-b31ddbead226.html 
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SCENARIOS

L E T ’ S  TA L K  T H R O U G H  S O M E  H Y P O S



INTERNET TROLLS

▪ An administrator receives reports from several students that 
Student 1 threatened to fight Student 2 on Snapchat last 
night.

▪ The fight takes place off campus.

▪ The Board is reviewing an appeal regarding the student’s long-
term suspension.

▪ What information do you need to know to render a decision?



BYPASSING DISCOVERY

A student is injured on campus during a 
physical altercation with another student.

The student and their family hire a law firm 
to represent them. This law firm sends an 
IPRA request to every district email address 
they can find. This request includes a 
request for video footage, discipline 
records, and any emails between the Board 
or District staff discussing the incident on 
that day or after. 

What do you do with the request?



SOCIAL MEDIA MAYHEM

You receive a phone call from a parent asking for you 
to force an administrator to remove a male student 
from their female student’s class because the male 
student is sending inappropriate photos and 
messages to their female student via social media.

The parent brings you copies of the messages and 
demands you have the superintendent remove the 
male student from school. All of the communication 
happened outside of school, during non-school hours, 
and neither student has voiced discomfort while at 
school. 

The parent says her female student no longer wants 
to come to school.

• What do you think this issue falls under?

• Does the district have a responsibility to 
investigate?

• Who should you contact?

• What process or policy do you need to read?

• What if the male student was a male staff 
member?



SEARCH & SEIZURE

A school site uses a wand to search students every 
morning for cell phones and vapes before they 
enter the school. Is this an appropriate search 
under federal law?

A school site uses a wand to search students every 
morning for weapons before they enter the 
school. Is this an appropriate search under federal 
law?

A school site drug tests all athletes before 
participating in sports. Is this an appropriate 
search under federal law?



MAKING DEMANDS

S T U D E N T S  A R E  I N V O LV E D  I N  A  F I G H T  

A N D  O N E  O F  T H E  S T U D E N T S ’  PA R E N T S  

S H O W S  U P  D E M A N D I N G  T H E  V I D E O  

F O O TA G E  F R O M  T H E  F I G H T  S O  T H AT  

S H E  C A N  TA K E  I T  T O  T H E  D O C T O R  

T R E AT I N G  H E R  S T U D E N T.  S H E  W I L L  

W A I T.  

W H AT  N E X T ?



FINAL TIPS & TAKEAWAYS

Evaluate each issue before taking action

▪ Know who to contact or what policy applies

Stay informed on changes to education

▪ Attend trainings and stay connected

Create a checklist to evaluate issues

▪ Ask yourself what facts may trigger further evaluation

Find a system to document, document, document

▪ Make the system work for you

Ask for help

Wait for help, if necessary

Check and re-check for understanding

Use your policies and CBAs

Know timelines



THANK YOU!

Meagan R. Muñoz, Esq.

505-986-2900

meagan@ortiz-zamora.com

www.Ortiz-Zamora.com
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